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WE’VE COME A LONG WAY…



BUT STILL GENDER GAPS IN
Health 
• access to health facilities, vaccinations, treatment, contraception, maternal care 

and maternal mortality, child-rearing, nutrition, violence, welfare…

Education 
• literacy, primary, secondary and university enrolment, subjects, completion 

ratios…

Poverty and entitlements 
• assets, wealth, capital, land, incomes, earnings, pensions, TIME USE…

Workplace
• wages, careers, parental leave, occupations, boards…

Public office representation 
• right to vote, representation in local, national and international institutions…

Cultural representation
• advertising, cinema, arts, literature, academia…



WOMEN AND WORK
Unpaid work (housework, work on land or in other family business) The 

informal sector is a larger source of employment for women than for men. 
Self-employment and part-time and home-based work have expanded 
opportunities for women's participation in the labour force but are 
characterised by lack of security, lack of benefits, and low income. Especially 
younger women experience more unemployment than men and for a longer 
period of time than men. 

Paid work (access to work, pay gap, careers gap, access to managerial 
positions, maternity and paternity leave arrangements) Women now 
comprise an increasing share of the world's labour force---at least one third in 
all regions except northern Africa and western Asia. They remain at the lower 
end of a segregated labour market and continue to be concentrated in a few 
occupations, to hold positions of little or no authority and to receive less pay 
than men. 

THE BUSINESS CASE
Keeping women out of the labour market does not make ECONOMIC sense, 

for them, their partners, their children or society at large. It is about 
fairness but also about incomes, educational attainment of children and 
productivity!



LABOUR FORCE



WAGES
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WHO LOOKS AFTER THE KIDS?



GAPS IN UNPAID & PAID WORK



THE FAIRNESS CASE…





THE WELLBEING CASE: UK 
Wellbeing Women Men
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Leisure rich or FT 

education

Leisure rich or 

FT education

No long hours of 

work, no children 

resp.

Long hours of 

work/ Normal 

work hours and 

some unpaid 

work

Part time work 

and children resp.

Long hours of 

paid OR unpaid 

work

Long hours of 

unpaid work

Long hours of 

paid AND unpaid 

work

• All respondents say they value 
most family and friends and yet 
the overwhelming majority spend 
most of their time in paid work, 
irrespective of income 
constraints. 

• When ranking things against each 
other, job matters most for men, 
they like being specialized at it 
and are happiest when doing it 
(with the exception of retired 
ones). 

Della Giusta, Jewell and Kambhampati, 2011



WOMEN NEED ECONOMICS!

•To be equipped to combat discrimination
•To achieve higher earnings
•To be better at negotiation in the workplace and the 

rest of their lives
•To feel better!



WHAT DO ECONOMISTS DO?

• In a recent ING-Economics Network 
survey members of the public were 
more likely to think that economics 
is male-oriented (32 per cent) 
rather than female-oriented (1 per 
cent). Asking a group of year 11 and 
12 students to say what economics 
is about in three words:

• But academic economists study 
this instead (see Oriana Bandiera
Royal Economic Society Annual 
Lecture 2018)
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WOMEN ECONOMISTS VIEWS
• Gender balance has particular significance in Europe, where it’s common 

for economics professors to serve in high-level policymaking roles in 
government, such as prime minister, cabinet-level positions, and heads of 
central banks. 

• Gender gap in views of economists working in the European Union : (1) 
core economic principles and methodology; (2) market solutions versus 
government intervention; (3) government spending, taxation, and 
redistribution; (4) environmental protection; and (5) gender and equal 
opportunities.

• Women economist : less likely to prefer market solutions over 
government intervention; more likely to support increased environmental 
protection; more likely to see military spending as too large; more likely 
than men to support the notion that interdisciplinary research teams 
would improve economic knowledge.

• https://www.imf.org/external/pubs/ft/fandd/2018/06/including-more-
women-economists-influences-policy-and-research/may.htm

16

https://www.imf.org/external/pubs/ft/fandd/2018/06/including-more-women-economists-influences-policy-and-research/may.htm


GENDER GAP IN ECONOMICS

• Persistent gender gap in undergraduate economics. Women make up 57 
per cent of all undergraduate students in the UK but only 33 per cent of 
those studying economics, including economics with other subjects.

• Looking at students just studying economics, the proportion is smaller 
(29 per cent). Fewer women study economics than study maths (37 per 
cent), statistics (42 per cent), chemistry (42 per cent), medicine (55 per 
cent) and biology (60 per cent). There is also now a downward trend in this 
proportion.

• One-quarter of economics students are privately educated, compared to 
10 per cent of all undergraduates. Girls and state-school students are less 
likely to be offered economics at school, also less likely to study the 
subject even when it is available. 

• BUT YOU DO NOT NEED A LEVEL ECONOMICS TO STUDY 
ECONOMICS!
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TEXTBOOKS IN ECONOMICS NEED WOMEN!
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ECONOMICS NEEDS WOMEN!

‘When economics is tested by future 
challenges, I hope that our profession will be 
able to say that we have done all we could to 
attract the best people and the best ideas’ 

Janet Yellen, Federal Reserve Chair
October 2014, National Summit on Diversity in the Economics 
Profession, Federal Reserve



SOME FAMOUS 
WOMEN ECONOMISTS
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..AND SOME FAMOUS WOMEN 
WITH DEGREES IN ECONOMICS!
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SHERYL SANDBERG

CATE BLANCHETT

CAMERON RUSSELL

ARIANNA HUFFINGTON


